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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANJUVAN- | - | SLAM S KALSEKAR TECHNI CAL
CAVPUS

Name of the head of the Institution

ABDUL RAZAK HONNUTAG

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 27481247

Mobile no.

7303442555

Registered Email

contact @i ktc.ac.in

Alternate Email

director.ai ktc@nail.com

Address Plot No. 2 & 3, Sector -16, Khandagaon,
Near Thana Naka

City/Town New Panvel Navi Muinbai

State/UT Mahar ashtra

Pincode 410206




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Raj endra Magar

Phone no/Alternate Phone no.

02227481248

Mobile no.

9967329285

Registered Email

hod. ce@i ktc.ac.in

Alternate Email

raj endranmagar 69@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ai ktc. ac. i n/ wp-cont ent/ upl

oads/ 2020/ 11/ AQAR- 2018- 19- Al KTC. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww ai ktc. ac.in/wp-content/ upl

oads/ 2020/ 10/ 20201010130030151_0001. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B+ 2. 65 2019 09- Sep- 2019 08- Sep- 2024

6. Date of Establishment of IQAC

31-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ent r epr eneur shi p,
I nnovation & I PR A way

10-Jun- 2020 488



https://www.aiktc.ac.in/wp-content/uploads/2020/11/AQAR-2018-19-AIKTC.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/11/AQAR-2018-19-AIKTC.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/10/20201010130030151_0001.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/10/20201010130030151_0001.pdf

t owar ds Bei ng Successf ul

Pr of essi onal s

Under st andi ng Pat ent and 29- May- 2020 75

Desi gn Regi stration 1

eCont ent Devel opnent 19- May- 2020 100

Tool s & Techni ques for 3

Ef fective Teaching &

Learni ng Process

Expert tal k on Bui sness 21- Sep- 2019 50

communi cati on 1

CRT Trai ning 21- Aug- 2019 62
1

NAAC Mock Visit 05- Aug- 2019 100
2

Audit of support sections 15-Jul - 2019 20
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | 0 Ni | 2019 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1: Entrepreneurship,

I nnovation | PR A way towards Being Successful

Pr of essi onal s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7866_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7866_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7866_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7866_Minutes.pdf

2: Under st andi ng Pat ent and Desi gn Registration 3:eContent Devel opment Tool s

Techni ques for
Visit 6: Academ c Audit

Ef f ective Teachi ngLearni ng Process 4: CRT Traini ng 5: NAAC Mock

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

for Effective Teaching & Learning
Process

CRT Trai ni ng 1. Soft skills devel opnent. 2.
Quantitative and Reasoning Logic. 3.
Training for all students from second
year to final year.

eCont ent Devel opnent Tool s & Techni ques [nportance of Audi o and Vi deo; Connecti ng

Prof essional Mc to Mbile &

Conmput er; Quality Audi o Recordi ng and
Special Effects;Milti Track

Recor di ng; Sof t war e: KI NEMASTER

Acadeni ¢ and Adm nistrative Audit

Three audits per senester, viz.
Preterm Mdtermand Postterm 2.

I nterdepartnental audit conmittee. 3.
Academ ¢ Audit Score linking with

Appr ai sal System
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Managenent |Information systemis

currently operational (maximum 500 words) i npl emented and the foll ow ng nodul es
are functional for the current academ c
year 2019 20: Academ c Managenent
System The Institute maintains an OBE
based software platform | ONCUDCS f or
successful ly delivering outconebased



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7866_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7866_Quality.xlsx

education, hosted on a |ocal server.
This software provides the facility for
faculty to plan its teaching
activities, Course Qutconme attai nment
cal cul ation. W can generate reports of
Course Qutcone, Program Cutcone, and
its attai nment Level. aScTi neTabl e
Modul e: This nodule is used to generate
a centralized Tinme table for conduction
of Lectures and practical of the entire
3 schools Architecture, Pharmacy and
Engi neeri ng. Financial Managenent
System Financial related data is
handl ed over Tally ERP software. The
sof tware handl es Accounting, |Inventory
Managenent, Order Managenent, Tax
Managenent, Payroll, Banking, and many
such requirenments. |t supports all day
to day processes fromrecording

i nvoi ces to generating various MS
reports. Library Managenent System The
institute has been using an Integrated
Li brary Managenent System (ILMS) in its
central library since its inception.
The institute has started with

eG ant hal aya in the year 2011 and

conti nuously upgraded or changed the

I LMS as per requirenents. The Latest

| LM5 being deployed in the centra
library is KOHA. The KOHA is a free and
open source, fully featured and

scal abl e Li brary Managenment System
Koha has nost of the features that
woul d be expected in an ILS, including:
Various facilities |ike tagging,
comrent, Social sharing and RSS feeds,
Uni on catalog facility, Custom zable
search, Online Circul ati on, Barcode
printing. Repository Managenent System
The Institute maintains a | ocal
repository server OmC oud for students
and faculty to store their files and
docunents accessi bl e over an intranet.
The Institute hosts and naintains an

i nhouse software — Kal sekar Event
Approval System (KEAS) to keep a track
of all the events/programes/activities
partici pated by students and staff held
wi thin and outside the canpus.

Exam nati on System Mdul e: VI VA
Software is used to conplete the

exam nation rel ated tasks, especially
for exams which are under Institute
purview. It hel ps to generate appearing
lists, seat nunmbers, gazettes, Hal
tickets, etc. Even the Result Analysis
report is also generated in

custom zable formats as per the




Institute requirenents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Anj uman-I - I sl ami s Kal sekar Techni cal Canpus (Al KTC) having three-degree |evel
prograns (Engi neering & Technol ogy, Architecture, and Pharnacy), Postgraduate
| evel program and Ph.D. Research Center (Civil Engineering), |ocated at New
Panvel , is approved by Al India Council of Technical Education (Al CTE)
Phar macy Council of India, Council of Architecture, New Del hi, recognized by
the Directorate of Technical Education (Maharashtra) and affiliated to
Uni versity of Munbai. The curricul um prescribed by the University of Munbai is
strictly adhered to inpart quality education. Each program devel ops a program
wi se acadeni c cal endar based on the acadeni ¢ schedule of the University of
Munbai, so as to inplement the curriculumeffectively. Apart fromthis
prescribed curriculum the Institute has a plan of action and neans to
strengt hen the teaching-learning process in the follow ng ways: ? Course
al | ot rent based on specialization, experience, course preference, and teaching
performance in previous years. ? The timetable is framed with provision for
Skill Devel opnent sessions. ? Teaching plans are prepared based on Qutcone-
based educati on (OBE) philosophy for better inplenentations. ? Course
Presentations are delivered by course owners for effective planning of the
course(s) allotted to them before the respective Domain commttee. ?
Preparati on of adequate and effective | earning resources and naterials well in
advance. ? Course files that contain a Teaching plan, Practical plan, Course
Qut conmes (CO review, CO PO mapping, Notes, a Question bank, and Conti nuous
Assessment, etc are maintai ned. ? Conduction of two Unit Tests exami nation in
each senmester as per the academ c cal endar. ? Adopting new and innovative
teachi ng techni ques, and enpl oying |l earner-centric techni ques such as web-
rel ated assignments (Google C assroons, MOODLE, etc), peer |earning, group
di scussi on, use of NPTEL |ectures, case studies, projects, surveys, Online
Quiz, etc in the delivery of the academ c courses. ? Effective in-place
students’ nentoring program ? Well ventilated and spacious classroonms with a
proj ector and high-speed internet facilities making them | CT enabl ed
cl assroons. ? Organizing required Expert |ectures, Wrkshops, Canpus
Recruitnent Training (CRT), and Industrial Visits. ? Encouraging Students'
participation in National, International Conferences and Journals, Project
Competitions, and Technical festivals. ?Wbinars and quiz series for enhancing
student |earning. ?Online FDP on entrepreneurship, innovation, and I PR for
faculty nmenbers. ?Sem nar on patent design and registration. ?Expert sessions
for faculty nenbers on e-content devel opnment. ?Motivating faculty nenbers to
expl ore the avenues provided for online learning by different platforns in view
of the pandemic. ?Renedial classes for the students for difficult subjects. ?
Ef fective inplenmentati on of Academi c Audit. ? M ninum seven (07) days study
tours are organi zed every acadeni c year where extensive docunentation of
structures/heritage structures is done onsite. The conpleted work is exhibited
and assessed for internal sessional marking.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Phar macovi gi NA
| ance

| ndustri al NA
Aut omat i on-
Application
Devel opnent
in 3D
Machi ne
Si nul ati on.

NPTEL Course NA
on
DEMYSTI FYI NG
NETWORKI NG

CCNA Cour se NA

Course Era NA
cour ses

OpenFoam NA
sof twar e
training and
certificatio
n

ar dui no NA
program ng
and hardware
i nterfacing

Spoken NA
tutorial -
Pyt hon 3.4.3
NA Pyt hon
Boot canp
Wor kshop on NA
Ar dui no

programi ng

18/ 01/ 2020 4
02/ 01/ 2020 7
07/ 12/ 2019 30
28/ 09/ 2019 30
28/ 04/ 2020 30
19/ 09/ 2019 4
10/ 12/ 2019 3
27/ 01/ 2020 30
11/ 01/ 2020 10
08/ 07/ 2019 15

Enpl oyabi | it Yes
y

Enmpl oyabi l it Yes
y

Enpl oyabi l it Yes
y

Enpl oyabi | it Yes
y

Enpl oyabi | it Yes
y

Enpl oyabi | it Yes
y

Enpl oyabi it Yes
y

Enpl oyabi | it Yes
y

Enpl oyabi | it Yes
y

Enpl oyabi | it Yes
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE Comput er Engi neering 01/ 07/ 2019
BE Cvil Engineering 01/ 07/ 2019
BE El ectrical Engineering 01/ 07/ 2019
BE El ectronics & 01/ 07/ 2019
Tel ecommuni cati on



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7866_Program_introduced_1607105621.xlsx

Engi neeri ng

BE

Mechani cal Engi neering

01/ 07/ 2019

BPhar m

Phar macy

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
299

Diploma Course

88

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Training( for TE CO
st udent s)

Car eer Recruitment 22/ 07/ 2019 32
Trai ni ng(CRT) for BE EXTC
Student s
Car eer Recruitment 24/ 07/ 2019 45
Trai ni ng(CRT) for TE EXTC
Student s
Car eer Recruitment 24/ 07/ 2019 38
Trai ni ng( CRT) for Second
Year EXTC Students
I ntroducti on of Python 01/ 01/ 2020 61
for Data Science
ANSYS Wor kbench 25/ 01/ 2020 46
Canmpus Recrui t ment 19/ 08/ 2020 68
Training( for BE CO
st udent s)
Canmpus Recrui t ment 16/ 01/ 2020 37
Training( for SE CO
st udent s)
Canmpus Recrui t ment 27/ 02/ 2020 69

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Cvil Engineering 467

BE Conput er ENngi neeri ng 5

BE El ectrical Engineering 94

BE El ectronics & 96

Tel econmuni cati on
Engi neeri ng

BE Mechani cal Engi neering 18
BPhar m Phar macy 265
BAr ch Architecture 30

View File



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7866_Projects_undertaken_1607108190.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wel | pl anned academni c feedback system Feedback is collected fromthe students
twice in a senester called as fornmative feedback and sunmative feedback. The
results of formative feedback are used to convey to the concerned faculty about
the areas of inprovenent in his teaching area and al so the expectations of the
students. The average of formative and sunmative feedback is taken as a
benchmark for conparison of an individual faculty menber status in his class
and in the departnent. This is ensured by conparing the average feedback of a
faculty with the average val ue of feedback for the class in which he is
teaching and also with the departnment average feedback. Based on the status,
different remarks for appreciation and scope for inprovenent are witten on the
report. Also, a separate letter of appreciation is issued to the concerned
faculty menber. Subsequently, the feedback of the faculty is al so incorporated
in the annual appraisal process. Feedback from Alumi: Annual feedback is
collected fromthe Alumi by conducting Alumi neets. Feedback collected from
Alummi is used for overall acadenic devel opnment. Alummi are also asked to give
inputs regarding current trends in the industry and accordingly they are
involved in certain prograns to train the students in various technica

domai ns. Feedback from Parents: Feedback is collected through parents neet and
the points and concerns raised by themare converted into action plans for
overal | inprovenent. Feedback from Teachers: Feedback is taken fromthe
teachers regarding the inprovenent plans for the student skill devel opment and
training through brainstorm ng sessions. Such inprovenent plans are converted
into actions. Enployers feedback: Enployer feedback is taken on a regul ar basis
for continual inprovenent in enployability skills.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Civil 60 32 32
Engi neering |
Shi ft
BE Civil 60 1 1
Engi neering 11
Shi ft
BE Conput er 60 63 63
Engi neeri ng
BE El ectri cal 60 16 16
Engi neeri ng




BE El ectroni cs and 60 22 22
Tel ecommuni cat i
on Engi neering
BE Mechani cal 120 50 50
Engi neeri ng
BE Architecture 80 22 22
BE Phar macy 100 100 100
VE Construction 18 18 18
Engi neering and
Managenent
PhD or DPhi | G vil 4 0 0
Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2150 35 142 3 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
145 145 8 33 3 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentoring system is followed in the Institute, where batchwise mentoring is done. A minimum batch of 15
students and a maximum batch of 25 students is allotted to a mentor. In the first year, students are allotted to the
mentors from Humanities and applied sciences then assigned to other mentors from the core department who
look after the mentees from the second year to the final year. A mentor keeps the records of personal, academic,
and social activities of the mentees. The mentees’ strengths and weaknesses are identified and built upon. Any
personal, academic, and social grievances/problems faced by the mentee are addressed by the mentor. The
mentor also communicates with the parents of the mentee if he/she is absent for a long duration. If a student has
low attendance, the mentor counsels the student apart from the counseling done by his/her Class Coordinator. At
the institute level, it is ensured that each student gets adequate care belongingness for his/her overall
development.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2150 145 14. 82

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7866_Demand_ratio_1607132070.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7866_ict_tools_1606895426.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7866_e_resource_1606895439.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
154 145 9 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Awab Faki h Assi st ant Prof essor |Young Teacher Award
by Stem
Educati on, Sunmmi t
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BE 343903210 VI 10/ 07/ 2020 28/ 10/ 2020

BE 343982310 VI 13/ 10/ 2020 12/ 11/ 2020

BE 343919110 VI 17/ 10/ 2020 20/ 11/ 2020

BE 343961210 VI 17/ 10/ 2020 24/ 11/ 2020

BE 343929310 VI 17/ 10/ 2020 23/ 11/ 2020

BE 343937210 VI 17/ 10/ 2020 25/ 11/ 2020

BE 343924510 VI 17/ 10/ 2020 13/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur institute is affiliated with the University of Munbai and strictly abides
by all the rules, regulations, policies, etc. devised and inplenmented by the
The University of Munbai. The rubrics are devised for the continuous interna
eval uati on dependi ng upon the marking schene of the course and the eval uation
is done accordingly. Assignnents are given in the formof activities such as
poster nmaking presentations, mni-project, peer learning, etc. The theory part
of the lab work is provided in the formof a printed |lab journal, which is
referred, conpleted, and subnmtted by the students to the course owner for
eval uation. Two unit tests are undertaken by the students during the term The
guestions in the question paper of these unit tests are mapped to the
respective course outcones along with Bloonis |evels. Students are provided
with assessed answer books to check for clarification. An automation tool,
| onCudos, is used to maintain all records regardi ng continuous interna
eval uation, which helps in calculating the course attai nnent |evel. The check
on fairness and clarity of continuous internal evaluation is done through the
Academi ¢ Audit process. Sessional work: Sessional work in Architecture is
detailed out in the course content for each subject, which includes draw ngs,
sketches, reports, presentations, nodels as per the requirenent of each



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7866_Honours_recieved_1607148279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7866_Evaluation_1607089672.xlsx

senester. For every sessional work, at the end of each senester, conduction of
nock tests by specialists fromlndustry and Academ a are done to get the
t horough outl ooks of the projects. In a few subjects, sessional work includes
class tests, sem nars, presentation of reports, or docunentation. Design studio
i ncl udes supervi sed desi gn devel opnent and techni cal subjects include working
out of technical details, reports, and docunentation. Al these assignnents are
mar ked and collated as internal sessional marks. In college project seninars,
hands- on wor kshops, and study tours are conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institute’ s Academ c Cal endar is prepared in conpliance with the University
Cal endar before the comencenent of a new academic session i.e. in the nonth of
June every year. The entire curricular, co-curricular, and extra-curricul ar
activities are planned well in advance. It includes dates of term comencenent
(all prograns), Unit Tests, Re-Tests, Conduction of Oral, Practical, Jury,
vacation slots, the commencenent of Theory Examinations, the comrencenent of
CAP, subm ssion of college results, the conmencenent of newterm md-term
break, study tour, termend, Sports and Cul tural Week (BONHOM E, MASH UP)
TechFest (FUERZA), etc. Approved Academ c Cal endar is shared with all the
progranms and students. Pedagogy: Teaching Plan, Lesson Plan, and Teaching
Met hodol ogy etc. are prepared by every faculty nenber well in advance, before
t he comrencenent of the new term Software (loncudos-OBE) is provided by the
institute to maintain uniformty in the process. Corrective actions are
suggested by the Deans/HoDs if any. Inportant details are displayed on the
noti ce boards. Academ c Mnitoring Conmittee ensures that everything is
foll owed as per nornms and the same is recorded in the Academ c Audit format as
per defined rubric. The outcone of the audit process is nade a part of the
Apprai sal system Quality Managenment System (QVS) in Architecture is followed
for Academ c Cal endar, Teaching Plan, Attendance records, defaulter |ist,
Internal sessional marking, subject nonitoring.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ai ktc. ac.in/?page_i d=17835
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
343919110 BE Civil 153 153 100
Engi neeri ng
343924510 BE Conput er 74 74 100
Engi neeri ng
343937210 BE El ectronics 66 66 100
and Tel ecomm
uni cation
Engi neeri ng
343929310 BE El ectri cal 55 55 100
Engi neering
343961210 BE Mechani cal 150 149 99
Engi neeri ng



https://www.aiktc.ac.in/?page_id=17835

343982310 BPhar m Phar macy 65 65 100
343903210 BAr ch Architecture 52 48 92
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwuv ai ktc. ac.in/wp-cont ent/upl oads/ 2020/ 12/2.7.1-Students-

satisfaction-survey-2019 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 360 nmunbai 0.3 0.3
sponsored by
the University
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

eCont ent Devel opnent

Tool s Techni ques for
Ef fective Teachi ng
Lear ni ng Process

| QAC and LI BRARY

19/ 05/ 2020

Application Devel opnent
I N 3D Machi ne Sinmul ation

| PR by Ad Anand Mahurkar ClVIL 29/ 05/ 2020
Ent r epr eneur shi p, ClVIL 10/ 06/ 2020
| nnovation | PR A way
t owar ds Bei ng Successf ul
Pr of essi onal s
I ndustrial Automatiom EXTC 02/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Young Teacher Awab Faki h St em Educat i on 10/ 06/ 2019 Educati on
Awar d Sunmi t
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
CI1IRD MAMTE Technoj ack | MAMTE Sof t war e 16/ 08/ 2019
nf osol uti ons
Cl1IRD COOK- KER I nventors COOK- KER Sof t war e 16/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7866_Pass_percentage_1606888841.xls
https://www.aiktc.ac.in/wp-content/uploads/2020/12/2.7.1-Students-satisfaction-survey-2019_20.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/12/2.7.1-Students-satisfaction-survey-2019_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7866_Research_Fund_1607147258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7866_Awards_won_1607147282.xlsx

Corp

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive

recognition/awards

State

National

International

NI L

NI L

NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal PHARMACY 3 0.85
I nt er nati onal VL 1 1
Nat i onal HAS 2 4
I nt ernati onal EXTC 2 1.5
I nt er nati onal ELECT 5 3.08

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ClviL 6
HAS 1
ELECTRI CAL 1
EXTC 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

extract in
streptozot

ocin

i nduced

early
renal and
neural com
plications
and its ch

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect of Pr of . EXCLI 2020 0 Al KTC 2
Fi cus Shai kh A Jour nal
gl oner at a
| eaf



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7866_Incubation_centres_1607147525.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7866_journals_notified_on_UGC_1607148846.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7866_Books_and_Chapters_1607148889.xlsx

aracteriza
tion by LC
VB.
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Ri j avan Fuel 2020 199 17 Depart ment
ef fects of Far ade of
gr aphene El ectri cal
oxi de nano and El ectr
particle oni cs Engi
additive neering,
stably Facul ty of
di spersed Engi neerin
in dairy g,
scumoil b Uni versity
i odi esel - Putra
di esel Mal aysi a,
fuel blend Ser dang
on Cl 43400,
engi ne: pe Sel angor,
r f or mance, Mal aysi a
em ssion
and
conbusti on
characteri
stics
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 69 94 1 6
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS W nter Canp, Al KTC, SoP 2 25
Bara pada
Street play Al KTC, SoP 3 52
First aid awarness Al KTC, SoP 3 57
for school at Zilla
parishad in Peth
vil | age
wor kshop on sel f Al KTC, SoP 51 77



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7866_Bibliometrics_1607148969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7866_Index_1607149052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7866_Faculty_participation_1607147735.xlsx

for wonen

def ense techni ques

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
wor kshop on SOP Swachh Bhar at 51 77
sel f defense Abhi yaan
t echni ques for
women
First aid SOP First Aid 3 57
awar ness for
school at Zilla
parishad in
Peth vill age
Street play SOP Awar ness 3 52
NSS Wnter Canp SOP First Awareness 2 25
at barah pada

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

0

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Proj ect Work

Proj ect Work

SURVEY
PROJECT

11/ 06/ 2019

16/ 06/ 2020

135

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7866_Extension_1607147751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/7866_Awards_for_extension_1607147762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7866_Students_in_extension_1607147783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7866_Collab_activities_1607149350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7866_Linkages_1607149369.xlsx

students/teachers
participated under MoUs

M CA Labs

11/ 07/ 2019

I nternship

4

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
140. 66 121.8
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 16.11. 06. 000 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 21041 6365043 545 446334 21586 6811377
Ref erence 1473 3010533 177 264076 1650 3274609
Books
e- Books 2118 422542 2000 0 4118 422542
Jour nal s 86 0 0 0 86 0
Digital 1 264359 0 0 1 264359
Dat abase
CD & Vi deo 806 0 0 0 806 0
Li brary 1 0 0 0 1 0
Aut omat i on

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/MoU/7866_MoU_1607149490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7866_augmentation_details_1607337542.pdf

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

03/ 12/ 2020

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 597 75 20 20 1 7 75 0
g
Added 29 25 0 0 0 0 25 0
Tot al 626 100 20 20 1 7 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

e-content devel opnent facility

https://ww. ai ktc. ac.

i n/ wp-content/uplo

ads/ 2020/ 10/ eCont ent Devel opnent Faci lity

. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

89. 88

93. 19

59. 02

129.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Conput er,
Lounge.

regul ar basis.

Peri pheral s,

supervi sion of Lab-in charge/

The depart nent al

academ c,

| ab techni cal

The institute has wel |l -defined systens and procedures in place for

and utilizing various physical,
housekeepi ng work of the entire institute has been outsourced, which takes care

of cl eaning and housekeeping as per the set agreenent.
Labor at ory equi pnent:
the Lab Infrastructure commttee for
various academc facilities |like C assroons,
| ncubation Cell,

Labor at ori es,
Tutorial roons,

and support facilities.

| abor at ory equi pnent

mai nt ai ni ng
The

Mai nt enance of
procedures and formats are defined under
mai ntai ning and effectively utilizing the
Li brary, Equi prnent’ s,
and Adninistration
Peri odic preventive and corrective naintenance is carried out under the
staff to ensure proper working of
| aboratory machi nery and conputers. | nstrunments/Equi pnment are calibrated on
Opti mum wor ki ng condition of all

in the



https://www.aiktc.ac.in/wp-content/uploads/2020/10/eContentDevelopmentFacility.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/10/eContentDevelopmentFacility.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/10/eContentDevelopmentFacility.pdf

canpus is ensured through annual maintenance contracts (AMC). Mai ntenance of
Conmputers: Al the conputers and peripherals are naintained in house by the
Server and Conputer Care Centre under the Conputer Engi neering Departnent. The
purchase of peripherals is carried out by standard procedure through the
central store, and installation is done by the |ab assistants. Mintenance of
Fire Equi pnment: There are fire extinguishers and firefighting systens placed at
appropriate strategic locations. The refilling of fire extinguishers is carried
out by the vendor before its expiry date. Tinely maintenance of firefighting
systemis carried out. Miintenance of Infrastructure: Upkeep and nai nt enance of
infrastructural facilities are well-taken care of by the institute. The coll ege
has a Mai ntenance Committee which | ooks after the nai ntenance of
bui | di ngs, cl assroons, and | aboratories. Gardens including botanical and
medi ci nal valued plants in the institute are well maintai ned by the gardener
under the supervision of maintenance coordinator. Pest control is carried out
periodically. It includes the maintenance of Building, Garden
Pl unmbi ng, El ectrical, and Furniture. C eanliness of the departnental fl oors,
cl assroom and | abs are taken care of by housekeeping staff and non-teaching
staff assigned for each floor on daily basis. Washroons and rest roons are well
mai nt ai ned. Dustbins are placed on every floor, classroons, all departnent
adm n | ounge and faculty cabins. Mintenance of Drinking Water: In order to
supply clean drinking water to all, RO purifiers are installed in each water
cool er present on each floor. Mintenance of Electrical Equipnent: Lift
services and all other electrical equipnent Iike AC, fans, etc are regularly
checked to keep themin proper working conditions, by trained in-house
el ectrici ans.

https://www.aiktc.ac.in/wp-content/uploads/2020/12/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support ANJUVAN- | - 1 SLAM 371 6982123
frominstitution CHARI TI ES
Fi nanci al Support
from QG her Sources

a) Nati onal Schol ar shi p/ Freeshi 1875 51286959

p/ EBC
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Sem nar on 08/ 10/ 2019 33 M. Arfat Pate
| nportance of Team
wor kK
Canpus Recr ui t ment 19/ 08/ 2019 68 M. Vikas W
Training( for BE
st udent s)
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the



https://www.aiktc.ac.in/wp-content/uploads/2020/12/Maintenance_Policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7866_Scholarships_1606894189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7866_Development_Schemes_1606894522.xlsx

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Expert 80 145 2 0
Lectures
Sem nar s
2020 Expert 226 225 1 16
Lectures
Sem nars
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
E2E Research 48 1 I nf osys 20 3
Pvt. Ltd.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BE Mechani cal Graduat e Mast er of
School at Sci ence (MB)
Nort h - On- Canmpus
Carolina - Mechani cal
State Engi neeri ng
Uni versity |Concentratio
n: Ther mal
Sci ences and
Ener gy
Syst ens
i ncl udi ng:
Conbusti on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7866_Guidance_1606895188.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7866_Placement_1607061164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7866_Progression_1607061357.xlsx

GATE

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bridge Structures Intercoll egiate 132
Best out of Waste Intercoll egiate 144
Pl acenent Mani a Intercoll egiate 68

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 0 Nat i onal 0 0 NA NA
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has an active Student Council consisting of students as Cenera
Secretary, Cultural Secretary, Sports Secretary and Technical Secretary (GS,
CS, SS TS), and faculty nmenbers as COST (Council of Students) Controller and
Coordi nators. Active Students’ Council: < At the beginning of the academ c year
2019- 20, a students’ council is reformed by inviting applications fromthird
year regular students for the post of GS, CS, SS TS. -

Di rect or/ Regi strar/ Deans/ HoDs/ FE Control |l er/ Core faculty nmenbers and COST
Controll er and previous student council select GS, CS, SS TS based on their
performance on essay witing on “Wiy should Al KTC sel ect you for the post of
GS, CS, SS, TS?”, followed by extenpore round (2-mnute speech) and interview
with the jury conprising of the above-mentioned nmenbers. ¢ The jury observed
and rated the performances of all the applicants and selection for various
posts is done as per scoring based on defined paraneters. Representation of

students on academ ¢ and adninistrative bodies: ¢ The COST (Council O
STudents) was responsi ble for conducting the 2019-20 annual sports, cultura
and technical events of the institute called BONHOM E, FUERZA, and MASHUP. -«

Various activities were conducted by the students under the aegis of the Center
for Social Innovation NSS (CSINSS). ¢ Extra coachi ng sessions for the ATKT
students in sonme courses |ike Applied Mathematics, Engi neering Mechanics and

Structured Programr ng Approach was facilitated by COST. ¢« Planned and

organi zed sessions for the students fromthe vernacular nmediumto inprove their
spoken English skills. ¢ COST was involved in conducting different socia
activities like eye testing canps, blood donation canps, collecting funds for

financially weak students, volunteering during the adm ssion process. e

Students are also involved in sone adm nistrative bodies of the institute such
as | QAC, Food and Hygi ene comm ttee, Al umi association etc. ¢ At departnment
| evel s, different student bodies are nmade for conducting various activities
under Programmers C ub, CESA, EESA, |ET Association, MESA, Friday Forum Drug
I nformati on Associ ation, etc.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7866_Qualifying_1607061475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7866_Activities_Organised_1607061659.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7866_awards_in_activities_1607061767.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institute has registered Alumi Associations with Registration No.

vH 577/ 2018, MH/ 578/2018, and MH 579/2018. Al umi Associ ations have organi zed
career devel opnment and technical devel opnent sessions. It has played an
inportant role during students’ orientation progranms and gui ded the students in
the design and conposition of contents and graphical representation for
students’ magazine. It provides | eads to students’ placenents and internships.
Alumi have financially contributed to students’ devel opnent.

5.4.2 — No. of enrolled Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

93400

5.4.4 — Meetings/activities organized by Alumni Association :

An online Alumi Concl ave has been held on 21 June 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has a proper nechanismto del egate authority for various
adm ni strative and acadenic activities.  In order to enhance the effectiveness
and efficiency within school s/departnents and at the canpus |evel, various
centres/cells have been established, which includes academ cs, co-curricular,
extracurricular, infrastructure devel opnent, etc. ¢« The institute pronotes the
culture of participation of faculty nmenbers and students in various discussion
and decision making activities. o The suggestions and opinions are invited from
Deans / HoDs / Section Heads / Faculty / Students and ot her stakeholders to
formul ate the policies and guidelines for the effective functioning of various
adm ni strative and academ c tasks. Case 1: Canpus Wde Budget Preparation: e
Canpus w de budget preparation starts at |east three nonths before the start of
financial year. At the departnent |evel, the respective heads seek the opinion
on faculty staff on key budget provisions pertaining to departnment such as
equi pnment upgradation, student related budgetary allocations etc. Inputs
recei ved from departnment/schools are then di scussed at canpus steering group
whi ch is headed by Director. Once finalized, the draft budget is then presented
t o managenent by respective School Heads for final approval. Case 2: Adm ssion
Process: ¢ Admi ssion process planning is initiated at |east four nonths prior
to the start of the Adnmi ssion process. ¢ Two inportant teans viz, Core
Adm ssion Team and Branding Team are fornmed. ¢ Each of these teans is headed
by a faculty Controller. « Team nenbers (School/dept coordinators) are drawn
fromeach school /departnent. ¢ Core Adnission Teamis focused on admi ssion
related activities that include connecting with prospective students, hel ping
them during the process of adnission. ¢« Branding Team focusses on highlighting
strengths of the institute through different platforns of visibility (Both
physi cal and virtual)

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Qut cone Based Education (OBE)
phil osophy is deeply integrated into
the educational nmodel of the institute.
Qutcones at different |evels of
hi erarchy are clearly defined and
assessed. Qutcones for each program
(PO and for each course (CO are
defined well in advance. During the
process of drafting these outcones,
special attention is given to align
these with the institute Vision and
M ssion. Various guidelines given by
statutory bodies such as Al CTE, UGC as
wel | accreditation bodi es such as NBA
are taken into consideration. Each
School and departnent offers
prof essi onal core and el ective courses.
Institute gives a lot of enphasis on
of fering val ue added courses and
general proficiency courses for the
overal |l devel opnent of students. These
i nclude technical val ue-added courses
as well as soft skill courses.
Institute actively pronotes Student
I nt ernshi ps which can be napped to
different courses. In this regard,
Institute has signed several MU with
participating industries. Although
being an affiliated institution, the
Uni versity provides courses CO however
these are reviewed and any additions
are discussed at Internal Course review
nmeetings. Institute has a structured
mechani smto obtain feedback/inputs
fromstudents regarding the curricul um

Teachi ng and Learni ng

The institute prepares an acadenic
cal endar well before the start of
academ c session. The process starts
with circulation of draft cal endar to
school / departnent. The cal endar has
conpl ete structure of academ c session
that includes comrencenent dates,
decl aration of result of the
exam nation, vacation, sports and
cultural activities, industry visit and
guest |ectures, feedback schedul e and
academ c audit. Teaching plan for each
course is prepared well in advance
prior to start of senester. The process
i nvol ves draft presentation to
School / Depart nent heads whi ch outlines
the units, teaching nethodol ogy and any
cont ent beyond conponent. Once
finalized, teaching plan is shared with
students. A proper inplenmentation and




close nonitoring of teaching plan is
ensured by school /depart nent head by
various audit nechanism The institute
encour ages School s/ departnents to
connect students with donain experts by
conducting expert lectures by faculty
fromlIlTs, reputed academ c institutes
(National or International) and
i ndustry experts. There is strong
enphasi s on using virtual and classroom
bl ended | earni ng using different
virtual learning platforns such as
MOOCs, Googl e class roons, NVEICT
(11 TB), skill courses, NPTEL |ectures
and Virtual |abs. School and depart nent
pl ans and conducts student educati onal
tour with a clear focus on subject
| ear ni ng.

Exam nati on and Eval uati on

The institute has a centralized Exam
cell headed by the Controller of
Exam nation (CoE). The process of

exam nation is facilitated by the MS
system for inplementation of sone
critical examrelated activities.

Conduction teamis forned as per the

gui del i nes provided by University and

i s headed by Chief Conductor for snpoth
conducti on of exam nation. In addition
to End term exam students are
regul arly eval uated using a Continuous
I nternal Assessnent franmework by course
owners. Student grievances are resol ved
by Exam Committee. Institute ensures
that all assessnent related work is
conpleted in a tinmely manner as
stipulated by University

Research and Devel opnent

Institute has a dedicated Center for
Research and Devel opnent for the
purpose of facilitating and nonitoring
research. There are well-defined
policies in this regard that are
revi ewed regul arly by governance
bodi es. Students are notivated and
supported financially to present their
proj ect/research at domai n-specific
appropriate forunms (Tech conpetitions,
Nat i onal /I nt ernati onal conferences).
Fi nanci al assistance is in place to
notivate faculty for quality research.
In summary, a vibrant, supportive
ecosystemis in place to facilitate
meani ngf ul Research and Devel opnent
work at institution.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Central Library is also known as the
Know edge Resources Relay Centre
(KRRC). It is a fully automated library
whi ch operates using KOHA (OQpen Source




Software). It is |located on the second
floor of the building with an area of
700 sg.m It offers a well-lit and
encour agi ng environnment for study and
research-rel ated work. The Library
staff encourages lifelong |earning,
while working to instills |ove of
reading into the students. Library
prograns includes Book Exhibitions,
Book Display, etc. The library
col l ection can be searched online
t hrough t he WebOPAC - onl i ne catal og.
In addition, it also provides online
access to the Institutional Repository
(IR) — Dspace@\ KTC, which includes
syl | abus copi es, Question Papers,
Proj ect Reports, etc. The abstracts of
t he papers published by the faculties
are al so accessible through the IR

Human Resource Managenent

There are defined policies for various
HR-rel at ed domai ns such as recruitnent,
| eave, appraisal. Al these rel evant
policies in the formof an HR handbook
is posted on the institute website for
qui ck reference. New faculty recruits
undergo an orientation programto
acclimati ze with the functioning as
wel | as the working culture of the
organi zati on. A clear and transparent
apprai sal systemis in place that
becones a franework for an objective
appraisal. HR-related gri evances are
addressed with utnost urgency and under
a defined franmework. A special wonmen' s
redressal cell is fornmed to address
woren’ s wor kpl ace-rel ated i ssues.

Industry Interaction / Coll aboration

Expert talks with various industry
experts in different domains to know
nore about current thenes and
technol ogy. Menorandum of Under st andi ng
(MoU) signed with various
i ndustry/acadeni c partners for
collaboration in different activities.
Active Incubation cell to nurture and
devel op student-led startups. Institute
of fers consul tancy and testing
facilities in different domains of
engi neering, structural design, and
pharmaceuti cal drug anal ysis/testing.

Adm ssion of Students

The Adm ssion process is centralized
and nanaged by the Admi ssion Regul ating
Aut hority (DTE/ Maharashtra State
Admission Cell). Institute prepares
brochures, banners, newsletters to
showcase the strength, best practices.
DTE Admi ssion cell approves Adni ssion
Facilitation Center through which al




prospective students are counsel ed for
the Adm ssion process by Faculty Staff.
Al'l admi ssion-related queries are
resolved on a priority basis by
Adni ssi on connect team either by
i nperson interaction, telephonically,
or website chat response feature.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Al staff salaries are directly
credited to their respective bank
accounts. Student schol arships are al so
either credited directly to their
respective account or institute account
as applicable. Al internal
transactions are autonated, an
integrated Tally software i s used.

St udent Admi ssi on and Support

Al'l admission related information is
upl oaded on the website on regul ar
basis. Al though the adm ssion process
is entirely managed by DTE, regul ar
updates, notices are displayed on the
website as well as the students are
informed directly via SVS. During the
adm ssion process, student-specific
i nformation (Adm ssion confirmation,
waitlist) is directly conveyed via SMS
There is a provision of live chat on
the website through which the concerned
menbers of the adm ssion team hel p
t hose who want to know nore about the
adm ssion process or the institute.
Every faculty nenber has been allotted
with 20 to 25 nentees, the
conmmuni cation to those nentees is done
t hrough the What sApp group created for
this purpose. There is an OPAC system
in the library that hel ps the students
to know the status of a particul ar book
of their choice. The students can issue
a request for reserving a specific book
that is issued by sonmeone through this
open- access system

Exam nati on

A blog is created for sharing the
informati on of examrelated activities
such as dates of examformfilling,
reval uation, result the declaration,
etc. The link to this blog is kept on
the website of the institute. Al exam
related information is regularly posted
on the institute website through the
bl og. Online application filling
process along with fee paynent is
enabl ed in sone cases of need,
especially for backl og students. The
post-exam activities such as




preparation of CGazettes, mark sheet,
etc are conpleted through software.

Pl anni ng and Devel opnent

A well structured Acadenic Cal endar is
rel eased at the start of the acadenic
session. This includes inportant dates
such as the start of the session,
hol i days, internal and end senester
exam nations, etc. This calendar is
integrated into the OBE managenent
system where faculty plan their
academ c sessions. The academic
cal endar is uploaded on the institute
website and di ssemi nated to students as
well via email. To facilitate efficient
event reporting, the institute has
desi gned a configured database wherein
all relevant stakehol ders including
faculty can upload inportant events as
well as retrieve them (G suite enabled
features assisting in curricul um
delivery eval uati on)

Adm ni stration

Dai ly Attendance of faculty and staff
is taken via Bionetric system Salary
related information is conveyed through
emai | and SMS. A scanned copy of the
taxation summary (Form 16) is enunil ed
to all faculty nmenmbers. All activities
are upl oaded on a centralized database
“Al KTC Buzz” which is accessible to all
rel evant stakehol ders as an activity
reporting tool.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

FOR LEADERSHI P
TEAM BUI LDI NG
I N ACADEM C
I NSTI TUTI ONS

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Var sha Pawar GOOD GOVERNANCE NA 1500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7866_Faculty_Emp_1607078048.xlsx

2020 Entreprene NA 10/ 06/ 2020 |16/ 06/ 2020 488 0
ur shi p,

| nnovati on

| PR A way
t owar ds

Bei ng
Successf ul
Pr of essi on
al s

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

eCONTENT 140 19/ 05/ 2020 21/ 05/ 2020 3
DEVELOPMVENT
TOOLS
TECHNI QUES FOR
EFFECTI VE
TEACHI NG
LEARNI NG
PROCESS

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The parent Society has appointed Ms V.S Dastur Co. as Chartered Accountants
for the institution. Internal Financial audits are carried out twice a year by
Ms V.S Dastur Co.(Chartered Accountants) and External Financial Audits are
carried out by the Head O fice of Anjuman-1-1slamthrough Merchant Babaria
Chartered Accountant LLP. The Internal Audits were carried out and conpl eted as
follows: For the year 2019-20: Dated 21/07/2019, Dated 11/12/2019

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA
View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7866_Development_training_programmes_1607149544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7866_Training_Programmes_1607155128.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7866_Funds_or_Grants_1607100091.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No Yes | QAC
Adm ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Faculty nentor program strengthened to communi cate progress, issues of
students. 2. Monthly attendance defaulter list sent to parents to update and
di scuss any attendance related issues. 3. Parent-Teacher Meeting conducted to

comuni cate and di scuss with parents at a broader |evel. Parents nmeet was
conducted and the feedback fromthe parents was taken. The critical areas as
hi ghli ghted by the parents for the devel opnent of the students and inprovenent
in the institute/departnent functioning are discussed and appropriate actions

are taken in this regard.

6.5.3 — Development programmes for support staff (at least three)

1. Technical training program (lnstrunent operation, maintenance-related). 2.
Ms-Office based office proficiency Skills workshops. 3. Active support for
pur sui ng hi gher studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduci ng newer innovative pedagogy. 2. Training on skill devel opment for
students. 3. Mre focus on research, publication, and student entrepreneurship

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Entrepreneur | 12/09/2019 10/ 06/ 2020 16/ 06/ 2020 488
shi p,
| nnovati on
| PR A way
t owar ds
Bei ng
Successful P
rof essional s

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7866_Quality_Initiatives_B_1607155908.xlsx

Title of the Period from Period To Number of Participants
programme
Female Male
Wl [ ness canp 26/ 09/ 2019 26/ 09/ 2019 25 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 0
Software/facilities
Rest Roons Yes 2
Scri bes for exani nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 0 1 25/ 09/ 201 1 Heal t h Free 15
9 canp at Heal t h
Kudave check up
village |was done
for
vi |l | ages
to
di agnose
hypertens
i on,
di abet es
etc.
Anaem a
test was
done for
school
chil dren/
Free cons
ultation
was al so
provi ded
to them
2019 0 1 25/ 09/ 201 Awar eness | St udent s 13
9 canpai gn- i nteracte




Saf e and d with
effective|general p
nmedi ci nes |opul ati on
for all and
spreads
t he
awar eness
about
saf e use
of drugs
2020 0 1 12/ 02/ 202 1 Vil lage | oss of 66
0 | evel cul tural
survey at [identity,
Kon and |[i ncreasin
Kol khe g use of
, Panvel |non-bi ode
and gradabl e
awar eness |construct
program i on
materi al s
like
cenent
and
concrete
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Ni |

24/ 07/ 2019

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Visit to O phanage- 10/ 08/ 2019 10/ 08/ 2019 121
SEAL Aashram
Yoga Trai ni ng 14/ 08/ 2019 14/ 08/ 2019 90
Sessi on
Creative Arts 14/ 08/ 2019 16/ 08/ 2019 101
Visit to dd Age 03/ 10/ 2019 03/ 10/ 2019 32
Mercy Home
Expert tal k on 19/ 07/ 2019 19/ 07/ 2019 55
Awar eness on Cyber
Pyschol ogy
Awar eness on nor al 02/ 10/ 2019 02/ 10/ 2019 65
and soci al
Responsi bility

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sol ar

Tree Plantation Activity did on 14 August 2019 with 90 people parti ci pat ed.

Terrace Garden devel opnent. PV system

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7866_Inclusion_1606485133.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7866_promotion_activities_1606485897.xlsx

7.2.1 — Describe at least two institutional best practices

Title: Performance Based Appraisal System bjectives of the Practice: -
Motivating the faculty staff nmenbers to performbest. ¢ Mking the appraisa
systemfair and transparent. Context: ¢ An appraisal systemw thout enphasis on
performance | eads to staff discouragenent. ¢ A scientific approach towards
apprai sal shall allow the institute to nodify appraisal points in order to get
nore fromfaculty and staff towards required thrust areas. ¢« To cultivate and
nouri sh the sense of healthy performance-based conpetition anpbng the faculty
and staff. The Practice: To justify the appraisal nechanism a nmean based
varying DA appraisal systemis in place. The DA conponent is divided into fixed
DA (FDA) and varying DA (VDA). The varying DA is assigned as per the cal cul ated
mean which is based on the performance paraneters |ike Teachi ng feedback,
Result Score, Exam nation work, Acadenic Audit Score, Institutional
responsibilities, departmental responsibilities, and confidential report
paraneters, etc.All these paraneters are explained to all faculty nenmbers and
staff well in advance to notivate themto score nore based on their
performances. The appraisal system has been revised in 2018 with configurable
wei ghts for different paraneters applicable for different designations. By this
mechanism the institute justifies the appraisal of faculty and staff based on
their performances. Evidence of Success: ¢ The said revision into the appraisa
system has given due inportance to performances in the thrust areas. ¢ Faculty
and staff are found glad and satisfied due to the transparent and scientific
approach of the revised appraisal system Problenms Encountered: « It took a | ot
of man-hours for devising the weighted paraneters along with rubrics. -
Verification of the clained activities is an exhausting task. Title: Student
Centred Teaching Learning. Objectives of the Practice: « To nake the Teaching
and | earni ng process robust. ¢ To inprove inplenentation of Qutcome-Based
Education. ¢ To enrich upon various |CT based teachi ng nmethodol ogi es. Context:
e« The teaching | earning process is nade effective through active classroom
teaching including online platforns. ¢« A student-centered teachi ng approach
recogni zes learners of different levels in the classroomand accordingly, as
per their level, relevant and purposeful learning is inparted. ¢ Qutcone Based
Education provides reflective insights along with the devel opnent of various
techni cal skills assuring guaranteed outcone of |earning by being enpl oyable
graduates in the concerned field. « ICT encourages self-I|earning anong students
by actively seeking their interest whereas the teachers support and guide them
with their doubts and queries. It also helps in connecting one-to-one with the
teachers for personalized | earning experience due to limted classroom hours.
The Practice: The student-centered classroomis personalized as per the batch
of students insisting on dialogic or interactive session and integrating their
past know edge and experience to the intended outcone. Software is used naned
| oncudos for setting course outcones, the target outcones for each and every
course. Even student-wi se information can be seen in and out of the institute
via internet connectivity of the software. A teacher can prepare a question
paper considering Bl oons taxononmy and accordingly after assessnent marks can be
upl oaded. The teachers use various ICT tools and applications |ike Google
Cl assroom YouTube videos, Online Quiz, Blogs, etc. to ensure the |earning of
concepts. Al the teachers ensure delivery of outcone-based |earning by
focussing on | earners’ know edge, skills, and attitudes in both the settings,
classroomas well as online teaching, by providing free online certificate
courses of Coursera, Spoken tutorial, NPTEL, edX, and nany nore. The Institute
uses | nnovative Teaching Exuberant Learning idea as a part of student-centered
Teachi ng Learning where the role of the teacher is to facilitate and guide the
students in their self-learning. Evidence of Success: ¢ The said revision has
brought an active involvenent of the students in the classroom where they not
only contributed their own thoughts and ideas but involved thenselves in self-
directed activities.  Students gained self-confidence and felt notivated which




i nproved the overall students’ performance. Problens Encountered: ¢ Lack of
smart devices anong the students due to their financial background. ¢ Lack of
general ICT tools, covering all aspects of ICT learning, at the students |evel.
Cont act

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. ai ktc. ac. i n/ wp-cont ent/ upl oads/ 2020/ 12/7.2.1-Best -
Practices_ID 19-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Holistic devel opnment of students for making them exuberant technical
prof essionals. Students adnmitted to our prograns cone fromvaried soci al
econom cal, and cultural backgrounds. The nmejority of these adnmitted students
are first-generation | earners which at tines pose uni que acadeni ¢ chal | enges.
Their social environments are chall enging that have a lasting inmpact on their
attitudes and personalities. Keeping this in mnd institute offers its
assi stance in academic/technical, financial, and social aspects. Acadenic
Assi stance: As the majority of the admtted students are fromthe vernacul ar
medi um comuni cation (witten and verbal) in English is one of the major
academ ¢ hurdl es of the students. To overcone this problem the institute has
pl anned, created, and organi zed practical sessions on inproving their
comruni cation skills. To develop and inprove the technical and academ c skills
of the students, various students’ technical bodies are forned, such as
Programmers Cl ub, Peer to Peer learning (P2P), and Wring Wzard along with
departnental students’ associations. Expert lecture sessions are kept to bring
students on the track of technical thrust areas. Canpus recruitnent training is
al so inparted, in consultation with the training and placenment team training
students on aptitude, value added courses, software training, etc. To inprove
the academ cs of the students, they are divided into slow and advanced | earners
as per the defined procedure. The sl ow | earners have inprovenent sessions in
terms of extra sessions, counseling sessions, etc. The advanced | earners are
provided with special sessions for encouragi ng and gui ding themtowards
conpetitive exans |ike GATE, GPAT, etc. The FUERZA is an annual technical fest
that is a platformfor devel oping students’ technical skills, teamwrk spirit,
etc. In the School of Pharmacy, students are helped to be Health advisor to the
soci ety, conpetitions kept on poster meking and nodel making. Financi al
Assi stance: The institute support and guide its students to receive
schol arshi ps from vari ous government and non-governnment agencies. The institute
under Anjuman-1-1slamtrust provides financial support using zakat and non-
zakat funds to its needy students. Many non-governnment schol arshi p agencies are
associated with the institute, wherein the institute refers its needy students
to themfor the scholarships. The institute maintains a list of nmany non-
governnent schol arshi p agencies, which is provided to the needy students.
Recently the institute has initiated a concept of “One Rupee Magic”. The
col l ection boxes are fixed at different places in the institute. The anount
collected will be given to the paynent of the fee of needy students. Soci al
Assi stance: Apart fromthe nentoring system the institute has hired an
ext ernal agency naned as Centre for Assessnent, Renediation and Therapy (CART)
wor ki ng under Human Resources Centre for Achi evenent, Reformation and
Excel | ence (HR-CARE). The agency conducts survey on acadeni c and nental health
A report is then submtted to the departnents. The same report is considered
while dealing with the students. Mentoring done by faculty nenbers and sel ected
students diverted to the agency personnel for counselling.



https://www.aiktc.ac.in/wp-content/uploads/2020/12/7.2.1-Best-Practices_ID_19-20.pdf
https://www.aiktc.ac.in/wp-content/uploads/2020/12/7.2.1-Best-Practices_ID_19-20.pdf

Provide the weblink of the institution
https://ww. ai ktc. ac. i n/ wp-cont ent/ upl oads/ 2020/12/7.3.1-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

 Placement |nprovenent: Canpus placenent is the nost inportant activity of any
institute and the rate of successful canpus placenent is one of the key
paraneters of any institute ranking. To inprove upon the placenent activity
institute has planned the following line of action. a) Inproving Industry
Institute Interaction: Training and Placement Cell shall have regular neets and
interaction with the core and applied industries. The interaction shall be

i mproved through Industry visits and Internships. Efforts will be nmade for
increasing MoUs with industry for Industry-Institute interaction. b) Pre-

pl acement training: Regular sessions on canpus placenent training shall be
conducted for the students. The nmain objective of conducting these pre-placenent
training sessions is to make the students aware of the placenent process. These
canmpus pl acenent training sessions help students with their confidence during the
pl acenment drives. c¢) Regular Alumi neet and Enhancing Al umi Network: To
strengthen the relations with alumi and all other stakehol ders, alumi nmeet wll
be organi zed on yearly basis. Expert talks will be conducted by Al umi
Entrepreneurs and students will be encouraged to undergo internships. ¢« To

i mprove upon Research and Publication: a) Enhancing research culture at an
institutional level: Efforts will be taken in highlighting the inportance of
research culture and engage all faculties by hosting research sem nars and
wor kshops, presentations, and panel discussions. b) Effective inplenentation of
Research and Publication Policy: Mre awareness will be provided regarding the
exi sting research policy of the Institute. ¢« Strengthening ICT activities:
Regul ar | CT based training prograns/workshops will be conducted in order to
enhance the | CT based teaching-learning skills of the faculty nenmbers. An
exclusive center will be created in order to enhance the application of |ICT based
activities. o Establishing Insitute Innovation Council (I11C): Students and
faculties will be encouraged to explore and inplenent various opportunities
created under 11C which includes start-ups, internships, IPR Patenting, |ndustry-
Institute association, Alummi entrepreneurship etc. ¢ |Inproving upon gender
equity activities: Gender equity awareness programs/semnars will be organized
for femal e students and faculties.



https://www.aiktc.ac.in/wp-content/uploads/2020/12/7.3.1-2019-20.pdf
http://www.tcpdf.org

